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TAR İHÇE
HISTORY
BL]� ����’GH EVNLúHKLU’GH 
NXUXODQ Dünya ÇaSında ELU 
DLOH\L]� ����’GHQ EXJ�QH GDLPD 
E�\�\HUHN YH EX WRSUDNODUD 
GH÷HU NDWDUDN \RO DOGÕN� 
BXJ�Q SHN oRN IDUNOÕ VHNW|UGH 
EDúDUÕ LOH IDDOL\HW J|VWHUPHPL] 
GH EXQXQ HQ J�]HO NDQÕWÕGÕU�

We are a Worldwide family 
established in (sNiúehir in ����. 
We have always headed straight 
for the top by growing and 
adding value to these lands 
since ���� to date. 
Our successful operations in 
various sectors today constitute 
the most beaXtifXl proof of it.

04





M A N İ F E S T O
M A N I F E S T



MANİFESTO
� ÇDN THNVWLO’LQ VDKLS ROGX÷X GH÷HUOHUOH� KHGHI YH VWUDWHMLOHULQL ELUOHúWLUPHN 
 YH KHGHI SD]DUGD V�UHNOL JHOLúPH LOH E�\�PHN�
 
� ÜU�Q YH KL]PHWOHULPL]L P�úWHULOHULPL]H DUWDQ NDOLWHGH� UDNLSOHULPL]GHQ 
 GDKD |QFH VXQDUDN SD]DUGD YH UHNDEHWWH VDKLS ROGX÷XPX] �VW�QO�÷� V�UG�UPHN�
 
� KDOLWHGH V�UHNOLOL÷LQ VD÷ODQDELOPHVL DPDFÕ\OD úLUNHW JHQHOLQGH SODQOÕ 
 YH VLVWHPOL ELU RUJDQL]DV\RQ LOH KHGHIOHQHQ NDOLWH VHYL\HVLQH XODúPDN�
 
� M�úWHULOHULPL]LQ X]XQ YDGHOL ED÷OÕOÕ÷ÕQÕ VD÷ODPDN�
 
� İúOHWPHPL]OH LOJLOL KHU KXVXVWD T�UNL\H’QLQ YH D�Q\D’QÕQ KHU \HULQGH 
 D�Q\D SWDQGDUWODUÕQÕ X\JXODPDN�
     
� SHNW|U�P�] LOH LOJLOL NRQXODQ oHYUH \DVDODUÕQD X\XPOX oDOÕúPDN�
 
� T�NHWWL÷LPL] HQHUMLQLQ HQ HWNLQ úHNLOGH NXOODQÕPÕQÕ VD÷ODPDN�
 
� FDDOL\HWOHULPL] VÕUDVÕQGD \DUDWWÕ÷ÕPÕ] NLUOLOL÷L PLQLPXPD LQGLUJHPHN�
 
� DR÷DO ND\QDN NXOODQÕPÕQÕ P�PN�Q ROGX÷X NDGDU HQ D]D LQGLUPHN�
 
� ÇHYUH LOH LOJLOL X\JXODPDODUGD J�YHQ VD÷ODPDN�
 
� BLOJL J�YHQOL÷L \|QHWLPL VLVWHPL JHUHNVLQLPOHULQLQ ÇDN THNVWLO SURVHVOHULQH 
 X\JXQ ROPDVÕQÕ VD÷ODPDN�
 
� T�P oDOÕúDQODUÕPÕ]ÕQ� SD\GDúODUÕPÕ]ÕQ ELOJL J�YHQOL÷L\OH LOJLOL X\JXODQDELOLU 
 JHUHNVLQLPOHUL NDUúÕODPD\D \|QOHQGLUPHN�
 
� T�P V�UHoOHULPL]GH ELOJL J�YHQOL÷LQL VD÷OD\ÕFÕ VLVWHP YH DOW \DSÕODUÕ ROXúWXUPDN�
 
� ISO ����� BLOJL G�YHQOL÷L úDUWODUÕQÕ VD÷ODPDN�
 
� OUJDQL]DV\RQXPX]XQ LoHULVLQGH ELOJL J�YHQOL÷LQL EDúODWPDN� X\JXODPDN 
 YH NRQWURO HWPHN \|QHWLPLQ VRUXPOXOX÷XQGDGÕU�
 
� AWÕNODUÕPÕ]ÕQ oHYUH\H ]DUDU YHUPH\HFHN úHNLOGH EHUWDUDIÕQÕ VD÷ODPDN�
 
� GHUL ND]DQÕPOD LOJLOL \DSÕOPDVÕ JHUHNHQ W�P IDDOL\HWOHUL VD÷ODPDN�
 
� THNQRORMLN JHOLúPHOHUH SDUDOHO RODUDN oHYUHFL ELU DQOD\ÕúOD V�UHNOL JHOLúPHN�
 
� B�W�Q LúOHWPH YH IDDOL\HWOHULPL]GH VRUXPOXOXN ELOLQFL LOH DKODNOÕ ELU úHNLOGH GDYUDQPDN�
 
� İúOHWPHOHULPL]LQ YHULP YH SHUIRUPDQVODUÕQÕ V�UHNOL L\LOHúWLUPHN YH JHOLúWLUPHN�
 
� ÜUHWLPLPL]LQ W�P DúDPDODUÕQGD NDOLWH\L KHGHI DODQ oDOÕúDQODUÕPÕ]ÕQ 
 PHPQXQL\HWLQL DUWÕUPDN�

� İú NDQXQXQXQ YH SA��������� VWDQGDUGÕQÕQ JHUHNOLOLNOHULQL \HULQH JHWLUPHN� 
 EQWHJUH Y|QHWLP SLVWHP SWDQGDUWODUÕ LOH \HUHO YH XOXVODUDUDVÕ NDQXQODUD YH 
 SA��������� VWDQGDUGÕQD X\JXQOX÷X VD÷ODPDN�

� KDQXQODUOD YH WRSOX V|]OHúPHOHUOH EHOLUOHQHQ �FUHWOHUH HN RODUDN SA���� VWDQGDUGÕQÕQ 
 |Q J|UG�÷� VRV\DO \DúDP VWDQGDUGÕ PLNWDUÕQÕ GD NDWDUDN PLQLPXP �FUHWL KHVDSODPDN 
 YH |GHPHVLQL \DSPDN�
 
� HHU ELUH\LQ KDNODUÕQD YH NLúLOL÷LQH VD\JÕOÕ ROPDN� V|]O�� IL]LNVHO \D GD SVLNRORMLN 
 WDFL]H L]LQ YHUPHPHN� HúLW YH DGDOHWOL GDYUDQPDN�
 
� ÇDOÕúDQODUÕQ VHQGLND\D NDWÕOPDODUÕ \D GD NDWÕOPDPDODUÕ NRQXVXQGD EDVNÕ \DSPDPDN�
 
� =RUOD YH ]RUXQOX oDOÕúWÕUPDPDN�
 
� FD]OD PHVDLGH J|Q�OO�O�N HVDVÕQD X\PDN YH NDQXQODUOD YH SA���� VWDQGDUGÕ 
 LOH EHOLUOHQHQ V�UHOHUL DúPDPDN�
 
� KDQXQODUOD YH SA���� VWDQGDUGÕ LOH EHOLUOHQHQ oDOÕúPD V�UHOHULQH X\PDN�
 
� T�P LúOHWPHOHULPL]GH oRFXN LúoL NDSVDPÕQD X\DQ �� \DúÕQÕ GROGXUPDPÕú 
 oRFXN LúoL oDOÕúWÕUPDPDN�
 
� İúOHWPHOHULPL]GH oDOÕúDQODUÕPÕ]D GLO� GLQ� ÕUN� XOXVDO N|NHQ� FLQVL\HW� 
 G�ú�QFH JLEL NRQXODUGD ELU D\UÕPFÕOÕN X\JXODPDPDN�
 
� ÇDOÕúDQODUÕPÕ]ÕQ İQVDQ SD÷OÕ÷Õ YH G�YHQOL÷LQL KHU ]DPDQ |Q SODQGD WXWPDN�
 
� İúOHWPHPL]GH ND]DODUÕ YH PHVOHNL KDVWDOÕNODUÕ |QOHPH\H \|QHOLN IDDOL\HWOHU 
 JHUoHNOHúWLUPHN�
 
� İúOHWPHPL]GH EHOLUOHQHQ WHKOLNHOHULQ ULVN GH÷HUOHULQL D]DOWÕFÕ IDDOL\HWOHUGH EXOXQPDN�
 
� S�UHNOL JHOLúLPL VD÷ODPDN�
 
� SA ���� VWDQGDUGÕQÕQ W�P JHUHNOLOLNOHULQL X\JXODPDN LoLQ SRV\DO PHUIRUPDQV 
 ENLEL ROXúWXUPDN YH oDOÕúWÕUPDN�
 
� ÇDOÕúDQODUGDQ JHOHQ úLND\HW YH |QHULOHULQ VWDQGDUGD X\JXQ RODUDN DOÕQPDVÕ 
 YH GH÷HUOHQGLULOPHVLQL VD÷ODPDN�
 
� ÇDOÕúDQODUGDQ JHOHQ úLND\HWOHUOH LOJLOL KHUKDQJL ELU PLVLOOHPH\H� D\UÕPFÕOÕ÷D 
 YH\D FH]D\D P�VDDGH HWPHPHN�
 
� İú OUWDNODUÕPÕ]D SROLWLNDPÕ]ÕQ JHUHNOHULQL GX\XUPDN YH SA ���� VWDQGDUGÕQD 
 X\JXQ oDOÕúPDVÕQÕ GHQHWOHPHN YH GHVWHNOHPHN�
 
� SA���� VWDQGDUGÕQÕQ X\JXODQPDVÕQÕ GHVWHNOHPHN� EXQD ND\QDN D\ÕUPDN 
 YH EX NRQXGDNL \HWNL YH VRUXPOXOX÷X VRV\DO SHUIRUPDQV HNLELQH YHUPHN�

� Y|QHWLP YH oDOÕúDQODU RODUDN H÷LWLPH YHUGL÷LPL] |QHPL� NDOLWH JHOLúWLUPH� oHYUH 
 YH SA���� VRV\DO VRUXPOXOXN LOH LOJLOL H÷LWLPOHUH \HU YHUHUHN úLUNHW oDOÕúDQODUÕQÕQ 
 VWDQGDUWODUÕQÕ \�NVHOWPHN� oHYUH ELOLQFLQL JHOLúWLUPHN� SA���� ELOLQFLQL DUWÕUPDN 
 YH oDOÕúDQODUÕPÕ]Õ NDOLWH VLVWHPLQLQ ELU SDUoDVÕ KDOLQH JHWLUPHNWLU�
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MANIFEST
� 7o inteJrate daN 7e[tile¶s core YalXes Zith its tarJets and strateJies� and to JroZ in the 
 tarJet marNet throXJh continXoXs deYelopment�

� 7o maintain oXr competitiYe sXperiority in the marNet by offerinJ oXr prodXcts and serYices 
 to oXr cXstomers Zith increased TXality and earlier than oXr riYals�

� 7o reach the tarJeted TXality leYel throXJh a planned and systematic orJanization across 
 the company in order to ensXre continXity of TXality�

� 7o ensXre lonJ�term loyalty of oXr cXstomers�

� 7o apply the *lobal 6tandards for any issXes related Zith oXr bXsiness in 7XrNey and 
 all aroXnd the Zorld�

� 7o ZorN in compliance Zith enYironmental laZs enforced in relation to oXr sector�

� 7o ensXre the most efficient Xse of enerJy that Ze consXme�

� 7o minimize the pollXtion that Ze Jenerate dXrinJ oXr actiYities�

� 7o minimize the XsaJe of natXral resoXrces to the e[tent possible�

� 7o ensXre trXst in the enYironmentally�related practices�

� 7o ensXre that the information secXrity manaJement system reTXirements are in line Zith 
 daN 7e[tile processes�

� 7o direct all oXr employees and staNeholders toZards fXlfillment of the applicable    
 reTXirements related Zith information secXrity�

� 7o establish the systems and infrastrXctXre that Zill ensXre information secXrity in 
 all oXr processes�

� 7o fXlfil ,62 ����� ,nformation 6ecXrity reTXirements�

� 7o initiate� implement and control information secXrity Zithin oXr orJanization� 
 Zhich is Xnder the manaJement¶s responsibility�

� 7o ensXre disposal of oXr Zastes ZithoXt caXsinJ any harm or damaJe to the enYironment�

� 7o condXct any and all actiYities reTXired to be performed for recyclinJ�

� 7o continXoXsly deYelop Zith an enYironmentally�friendly approach in line Zith the 
 technoloJical deYelopments�

� 7o act ethically Zith a sense of responsibility in all oXr bXsinesses and actiYities�

� 7o continXoXsly improYe and deYelop the efficiency and performances of oXr bXsinesses�

� 7o increase the satisfaction of oXr employees alZays tarJetinJ TXality in all staJes of oXr   
 prodXction�

� 7o fXlfil the reTXirements of the laboXr laZ and the standard 6A���������� and to ensXre  
 compliance Zith the ,nteJrated 0anaJement 6ystem 6tandards and local and international 
 laZs and the standard 6A����������

� 7o calcXlate and pay the minimXm ZaJe by addinJ the amoXnt of social standard of liYinJ 
 stipXlated by the standard 6A���� in addition to the ZaJes specified in the laZs and   
 collectiYe laboXr aJreements�

� 7o respect eYery indiYidXal¶s riJhts and personality� to not tolerate any Yerbal� physical 
 or psycholoJical abXse and to act in an eTXal� fair and eTXitable manner�

� 7o not e[ert pressXre on employees in their decisions aboXt Zhether to become a member 
 of the Xnion or not�

� 7o aYoid forced and compXlsory laboXr�

� 7o abide by the YolXnteerinJ principle for oYertime ZorNs and to not e[ceed the periods 
 specified in the laZs and in the standard 6A�����

� 7o abide by the ZorNinJ periods specified in the laZs and the standard 6A�����

� 7o not employ child ZorNers that haYe not completed �� years of aJe considered Xnder 
 the scope of child laboXr in all oXr bXsinesses�

� 7o eliminate all sorts of discrimination by lanJXaJe� reliJion� race� national oriJin� 
 Jender� thoXJht� etc. amonJ oXr employees in all oXr bXsinesses�

� 7o alZays prioritize the 2ccXpational +ealth and 6afety of oXr employees�

� 7o taNe the necessary measXres to preYent accidents and occXpational diseases in 
 oXr bXsinesses�

� 7o taNe the necessary actions in order to mitiJate the risN YalXes of hazards identified 
 in oXr bXsinesses�

� 7o ensXre continXoXs deYelopment�

� 7o establish and operate a 6ocial 3erformance 7eam in order to implement all the    
 reTXirements of the standard 6A �����

� 7o ensXre that the complaints and recommendations receiYed from employees are dXly 
 taNen and eYalXated in accordance Zith the standard�

� 7o not permit any Nind of retaliation� discrimination or pXnishment in relation to 
 complaints receiYed from employees�

� 7o commXnicate the reTXirements of oXr policy to oXr %Xsiness 3artners and to aXdit 
 and sXpport its implementation in accordance Zith the standard 6A �����

� 7o sXpport and allocate resoXrces for the implementation of the standard 6A���� and to   
 deleJate the poZer and responsibility related thereof to the social performance team.

� 7o improYe the standards of company employees by proYidinJ releYant traininJs on TXality  
 improYement� enYironment and social responsibility Xnder 6A���� reflectinJ the importance 
 that Ze attach to traininJ as manaJement and employees� to deYelop enYironmental   
 aZareness� to increase the aZareness on 6A���� and to maNe oXr employees an inteJral 
 part of the TXality system�
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K İ M Y A
C H E M I S T R Y



KİMYA
CHEMISTRY
GHQHO PHUNH]L İVWDQEXO’GD RODQ AUNÕP 
KLP\D SDQ� A�Ş� VHNW|UGH GDLPD 
\HQLOLNoL \DNODúÕPODU VXQDUDN IDUNÕQÕ 
RUWD\D NR\PDNWDGÕU� KXUXOGX÷X J�QGHQ 
EXJ�QH GDLPD E�\�\HQ YH JHOLúHQ 
AUNÕP KLP\D SDQ A�Ş� \HQL \DWÕUÕPODUÕ 
LOH IDDOL\HWOHULQL KÕ] NHVPHGHQ 
V�UG�UPHNWHGLU� 

���� \ÕOÕQGD DOÕQDQ NDUDUOD D�O�P 
LPDODWÕQD EDúOD\DQ YH \ÕOGD ����� WRQ 
�UHWLPOH \ROD oÕNDQ AUNÕP KLP\D A�Ş� 
EXJ�Q DUWDQ WDOHS GR÷UXOWXVXQGD 
SODVWLIL\DQ �UHWLPLQGH WDOHEL NDUúÕODPDN 
DPDFÕ\OD NDSDVLWHVLQL WDP ������ WRQ’D 
oÕNDUPÕúWÕU�

Headquartered in Istanbul, Arkim 
.imya 6an. A.ù. shoZs its difference by 
alZays offerinJ innoYatiYe approaches 
in the sector. +aYinJ continXoXsly 
JroZn and deYeloped since the Yery 
first day of its establishment� ArNim 
.imya 6an. A.ù. continXes its actiYities 
Zith its neZ inYestments ZithoXt 
sloZinJ doZn.

+aYinJ started '.2.3. prodXction Xpon 
a decision taNen in ���� and reached a 
prodXction YolXme of �.��� tons per 
year� ArNim .imya A.ù. has increased 
its capacity to e[actly ��.��� tons per 
year in order to meet the demand for 
prodXction of plasticizers in line Zith 
the cXrrently increasinJ demand.
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� KDEOR
� P9C GUDQ�O
� SXQL DHUL
� P9C MHPEUDQ
� P9C EY THNVWLO ÜU�QOHUL
� DXYDU KD÷ÕGÕ
� HRUWXP
� APEDODM SDQD\L
� SWUHWFK FLOP 	 SKULQN FLOP ÜUHWLPL
� A\DNNDEÕ TDEDQ
� BR\D SDQD\L
� KDXoXN
� PODVWLVRO U\JXODPDODUÕ
� O\XQFDN
� CLOW BH]L

� Cable
� 39& JranXle
� Artificial /eather
� 39& 0embrane
� 39& +ome 7e[tile 3rodXcts
� :allpaper
� +ose
� 3acNaJinJ ,ndXstry
� 6tretch )ilm 	 6hrinN )ilm 3rodXction
� 6hoe 6ole
� 3aint � 'ye ,ndXstry
� 5Xbber
� 3lastisol Applications
� 7oys
� %ooN &loth

PLASTİFİYANLARIN 
KULLANILDIĞI 
BAŞLICA SEKTÖRLER
MAIN SECTORS IN 
WHICH PLASTICIZERS 
ARE USED

PLASTİFİYAN NEDİR?
WHAT IS A PLASTICIZER?
Arkim Kimya San� A�ù� SODVWLN VHNW|U�QGH KDPPDGGH RODUDN 
NXOODQÕODQ SODVWLIL\DQODUÕ �UHWPHNWHGLU�
PODVWLIL\DQ� JHQHO RODUDN DONRO YH DVLWOHULQ UHDNVL\RQX VRQXFX 
ROXúDQ� X\JXODPD DODQÕQD J|UH SROLPHUOHUH \XPXúDNOÕN� 
HODVWLNL\HW YHUHQ úHIIDI \D÷ODU ROXS� IDUNOÕ VHNW|UHO 
X\JXODPDODUGD HOHNWULNVHO GLUHQo� ÕVÕ GD\DQÕPÕ YH \�]H\ 
S�U�]V�]O�÷� VD÷ODPDN DPDoOÕ NXOODQÕOÕU� PODVWLIL\DQODU� 
SROLPHUOHULQ ER]XOPD ULVNLQL RUWDGDQ NDOGÕUDUDN LVWHQLOHQ 
|]HOOLNWH X\JXODPDODUÕ P�PN�Q NÕODU�

ArNim .imya 6an. A.ù. prodXces plasticizers Xsed as raZ 
materials in the plastics indXstry. 
3lasticizers are the transparent oils that are Jenerally formed 
as a resXlt of the reaction of alcohol and acids and that JiYe 
softness and elasticity to polymers accordinJ to the field of 
application� they are Xsed for the pXrpose of ensXrinJ electrical 
resistance� heat resistance and sXrface smoothness in different 
sectoral practices. 3lasticizers eliminate the risN of 
deterioration of polymers� thXs alloZinJ them to be applied
Zith the desired properties.



E N E R J İ
E N E R G Y



ENERJİ
ENERGY

���� \ÕOÕQGDQ LWLEDUHQ ÇDN GUXS 
E�Q\HVLQGH EXOXQDQ EUYD EQHUML� 
KLGURHOHNWULN �UHWLPL DODQÕQGD IDDOL\HW 
J|VWHUPHNWHGLU� MHUNH]L İVWDQEXO’GD 
EXOXQDQ úLUNHW� BRUoND AUWYLQ’GH \ÕOOÕN 
�� PLO\RQ KZK �UHWLP NDSDVLWHOL 
WHVLVH VDKLSWLU�

EUYD EQHUML� PHYFXW SURMHOHULQL U�]JDU 
YH J�QHú HQHUMLVL LOH oHúLWOHQGLUHUHN 
�UHWLP NDSDVLWHVLQL DUWWÕUÕS T�UNL\H’GH 
HQHUML VHNW|U�Q�Q |QGH JHOHQ 
R\XQFXODUÕQGDQ ELUL ROPD\Õ 
KHGHIOHPHNWHGLU�

Having been under the structure of 
Çak Group since 2002, Erva Energy 
operates in the field of 
hydroelectricity generation. 
Headquartered in Istanbul, the 
company has a plant in Borçka, 
Artvin with a production capacity 
of 77 million Kwh per year. 

Erva Energy targets to become one 
of the leading players in the energy 
sector of Turkey by increasing its 
production capacity through 
diversification of its existing projects 
with wind and solar energy.
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İ N Ş A A T
CONSTRUC TION



İNŞA AT
CONSTRUCTION
ÇDNR÷OX İQúDDW İVWDQEXO PHUNH]OL 
J�YHQOL YH NRQIRUOX \DúDP DODQODUÕ 
\DUDWPDN �]HUH ���� \ÕOÕQGD 
NXUXOPXúWXU� SHNW|U YH P�úWHUL 
WUHQGOHULQL \DNÕQGDQ WDNLS HGHUHN 
PRGHUQ \DúDPÕQ LKWL\DoODUÕQÕ 
NDUúÕODPDN LoLQ \DUDWÕFÕ SURMHOHUL KD\DWD 
JHoLUPHNWHGLU� KXUXPVDO YDWDQGDúOÕN 
YL]\RQX NDSVDPÕQGD ÇDNR÷OX İQúDDW� 
oHYUH YH WRSOXPD NDUúÕ VRUXPOXOX÷XQX 
Lú \DSÕú ELoLPLQH HQWHJUH HWPLúWLU�

daNo÷lX &onstrXction Zas established 
in ���� in order to create safe and 
comfortable liYinJ areas centered in 
,stanbXl. ,t laXnches creatiYe proMects 
in order to meet the demands of modern 
life by closely folloZinJ the sector and 
cXstomer trends. 8nder the Yision of 
corporate citizenship� daNo÷lX 
&onstrXction has inteJrated its 
enYironmental and societal 
responsibility Zith its coXrse of 
bXsiness.
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İQúDDW VHNW|U�QGH IDUN \DUDWDQ |QHPOL R\XQFXODUGDQ 
ELUL ROPD DPDFÕ\OD IDDOL\HW J|VWHUHQ ÇDNR÷OX İQúDDW� 
W�P SURMHOHULQGH LQVDQD RGDNOÕ \DNODúÕPÕ PHUNH] 
DOPDNWDGÕU� Ç�QN� L\L ELU \DúDPÕQ� VWDQGDUWODUÕ 
\�NVHOWLOPLú \DúDP úDUWODUÕ LOH P�PN�Q RODFD÷Õ 
ELOLQFLQGHGLU� BX QHGHQOH� GDLPD GDKD PRGHUQ� 
GDKD NRQIRUOX \DúDP DODQODUÕ JHOLúWLUPHN LoLQ 
oDOÕúPDODUÕQÕ V�UG�UPHNWHGLU�

gQHPOL RODQÕQ SURMHOHULQ E�\�NO�÷�QGHQ oRN� 
LQVDQODUD VXQGX÷X \DúDP NRúXOODUÕ ROGX÷XQXQ 
IDUNÕQGD RODQ ÇDNR÷OX İQúDDW� \DSÕVDO YH PLPDUL 
\DNODúÕPÕQD GD EX GR÷UXOWXGD \|Q YHUPHNWHGLU� 
DDKD L\L ELU \DúDP� GDKD PXWOX LQVDQODU YH GDDKD 
PXWOX ELU WRSOXP GHPHNWLU� BX \�]GHQ LQúDDW 
VHNW|U�QGH LQVDQ PXWOXOX÷X YH NDOLWHOL \DúDP 
RGDNOÕ \HQLOLNoL \DNODúÕPODU VXQDQ ÇDNR÷OX İQúDDW� 
VHNW|UGH KÕ]OD E�\�PHNWHGLU� 

2peratinJ Zith the obMectiYe of becominJ one of 
the important difference�maNinJ players in the 
constrXction indXstry� daNo÷lX &onstrXction pXts 
the hXman�focXsed approach at the center of all its 
proMects. As a matter of fact� it is aZare that a Jood 
life can be possible by raisinJ the standards of liYinJ 
conditions. 7herefore� it continXes its actiYities in 
order to alZays deYelop more modern and more 
comfortable liYinJ areas. 

AZare of the fact that Zhat is important is the liYinJ 
conditions offered to people� rather than the size of 
the proMects� daNo÷lX &onstrXction directs its 
strXctXral and architectXral approach accordinJly. 
A better life means happier people and a happier 
society. 7herefore� offerinJ happiness and innoYatiYe 
approaches focXsed on TXality liYinJ to people in the 
constrXction indXstry� daNo÷lX &onstrXction is 
rapidly JroZinJ in the sector.



P E R A K E N D E
R E T A I L



PER AKENDE
RETAIL
TXUTXDOLW\ PURMHVLQLQ ÕúÕ÷ÕQGD� ���� 
\ÕOÕQGDQ EHUL SSor Giyim 0odasında 
Lideriz� T�UNL\H DHQLP PD]DU’ÕQGDNL 
|QHPOL NRQXPX\OD LTB� VWUDWHMLOHULQL 
NÕVD YH RUWD YDGHOL SRWDQVL\HO YHULP 
�]HULQH EHOLUOHUNHQ� X]XQ YDGHGH 
DOÕQDFDN VRQXoODUÕ GD J|] |Q�QGH 
EXOXQGXUDQ YH VHYLOHQ �\HOHULPL]GHQ 
ELUL RODUDN SHUDNHQGH VHNW|U�QGH IDUN 
\DUDWPD\D GHYDP HWPHNWHGLU�

In the light of Turquality Project, we 
have been the Leader in Sportswear 
Fashion since 1994. With its important 
position in Turkish Denim Market, LTB 
continues to make difference in the 
retail industry as one of our popular 
members, formulating its strategies by 
focusing on short- and medium-term 
potential efficiency and considering 
the outcomes to be achieved 
in the long run as well.
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LTB’NİN DÜNYADAKİ YERİ
LTB’S PLACE IN THE WORLD
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LTB’NİN MARKET PAYI
LTB’S MARKET SHARE

TÜRKİYE’DE %50
50% IN TURKEY

AVRUPA’DA %40
40% IN EUROPE

DÜNYANIN GERİ KALANINDA %10
10% IN the REST OF THE WORLD

ŞLUNHWLQ G�Q\D oDSÕQGD VDGHFH 
NHQGL PDUNDVÕQÕ VDWDQ ��� DGHW 
PD÷D]D\D HN RODUDN� ��� DGHW 
SKRS LQ SKRS � CRUQHU LOH 
EHUDEHU WRSODP ����� VDWÕú 
QRNWDVÕ YDUGÕU�

The Company Has 250 Monobrand 
Stores Worldwide As Well As 
150 Corners  Shop In Shops 
Together With 4000 Selling Points.
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JHDQ KD\DWÕPÕ]GD E�\�N ELU \HU HGLQPHNWHGLU� JHDQ� 
N�OW�U�� UDKDWOÕ÷Õ� HVNL \�]O� ROPDVÕ� úÕN ROPDVÕ� 
oHNLFLOL÷L YH GDKD ID]ODVÕQÕ KLVVHWWLUPHVLGLU� JHDQ 
NXPDúÕ� JHoPLúWHQ JHOHFH÷H ]DPDQVÕ]OÕN YH 
VRQVX]OXNWXU� HHU LTB JHDQV EX \�]\ÕOÕQ LQFH ELU 
]DQDDW NDOLWHVLQLQ EHQ]HUVL] WDVDUÕPODUÕQÕQ L]OHULQL 
WDúÕU� MDUND\Õ GDKD L\L DQOD\DELOPHN LoLQ �� \ÕOOÕN 
ELU WDULKLQLQ ROGX÷XQX ELOPHN JHUHNLU� LTB JHDQV 
PRGD\Õ YH WUHQGOHUL İVWDQEXO
XQ HQHUMLVLQGHQ DODUDN 
G�Q\D\D LOHWLU� LTB JHDQV’LQ WDVDUÕPODUÕ LNRQLN WDU] 
OLGHUOHULQLQ GLNNDWLQL GH oHNPLú ROXS WDOHSOHUL GDKD 
�VW VHYL\HGH WXWPDVÕQÕ VD÷ODPÕúWÕU� T�UNL\H YH \XUW 
GÕúÕQGD KD]ÕU-JL\LP SHUDNHQGH VHNW|U�QGH KL]PHW 
YHUHQ LTB� GLNNDWLQL PRGD\D ND\GÕUDQ YH \HQL 
RUWD\D oÕNDQ SD]DUODUD |QFHOLN YHUPHNWHGLU� GHQo ELU 
UXKXQ WXWNXVX\OD JHOLúPH\H YH |÷UHQPH\H GHYDP 
HGHUHN P�úWHULOHULPL]H KH\HFDQÕPÕ]Õ VXQX\RUX]� BX 
GD� JHQo YH RUWD \DúOÕ MHQHUDV\RQXQ LTB’\L WHUFLK 
HWPHVLQLQ DQD QHGHQLGLU� MRGD G�Q\DVÕ\OD LoOL GÕúOÕ 
RODQ GLQDPLN YH \DUDWÕFÕ WDVDUÕP HNLEL� \�NVHN 
GHQLP WHNQRORMLVL YH �� \ÕOGDQ ID]OD V�UHJHOHQ ELOJL� 
ELULNLP YH WHFU�EH\OH ELUOHúLQFH� EDúDUÕ NDoÕQÕOPD] 
ROX\RU� BLU GHQLP PDUNDVÕ RODUDN�

Jeans have gained a big place in our life. The jeans 
culture allows you to feel comfort, vintage, elegancy, 
charm and more. Denim is timeless and endless from 
the past to the future. Every LTB jeans carries the 
traces of unique designs of a fine craft quality of this 
century. One must know that the brand has a history 
of 68 years in order to better understand it. LTB 
Jeans receives the fashion and trends from the 
energy of Istanbul and delivers it to the world. The 
designs of LTB Jeans have also caught the attention 
of iconic style leaders, thus maximizing the 
demands. Providing services in the apparel retail 
sector in Turkey and abroad, LTB gives priority to 
newly emerging markets that shift their attention to 
fashion. We serve our excitement to our customers 
by keeping learning and developing with the passion 
of a young spirit. This is the main reason why young 
and middle-aged generations prefer LTB. Success 
becomes inevitable when the dynamic and creative 
design team working hand in glove with the fashion 
world is combined with the advanced denim 
technology and the knowledge, know-how and 
experience dating back over 60 years. 

ÜRETİM 
PRODUCTION
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cakholding.com


